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NAME OF OFFEROR OR CONTRACTOR
T SQUARE LOGISTICS SERVICES CORPORATION

SECTION SF 30 BLOCK 14 CONTINUATION PAGE

SUMMAERY OF CHANGES

L4A. Pursuant ta Part I, Contract Clause FAR 52.217.9, entitled “Option to Extend the Term of the Contraet”, the
sovernment elects to exercise its right of option to extend the contract for Option Period One, 1 October 2001
through 31 March 2002, at the prices shown in Part T, Section B, Pages 6and 7. This medification also incorporates
page changes to the Collective Bargaining Apreement berween T-Squars and the Union. Also, the Collective
Bargaining Agreement effective 28 June 2001 berween Phoenix Management, Inc. (Subcontractor) and the Union is
added.

14B. This increase is subject to Part 11, Contract Clause FAR 52.232.18, entitled *Availability of Funds®,

14C. Collective Bargaining Agreement between Intemnational Union, United Automobile; Azrospace and
Agricultural Implement Workers of America, UAW and its” Local Union No. 286, dated | October 2000 through 30
September 2002 and T-3quars, Inc.; and Collective Bargzining Agreement between International Unien, United
Automobile, Aerospace and Agricultural Implernent Workers of America, AW and its” Local Union No. 286,
dated 28 June 2001 through 30 September 2002 and Phoenix Management, Inc. (Subcontractor) is hersby
incorporated as specified by Arez Wage Determination 26-0434 (Rev 5) dated 07232001 which replaces Area
Wage Determination 96-0434 (Rev 4) dated 01/11/2001.

14D In 2ccordance with Part [1, Contract Clanse FAR 52272243, entitled #Fair Labor Standards Act and Servies
Contract Act — Price Adjusiment (Multiple Year and Option Contracts)”, the contractor is required to notity the
contracting officer of any increases or decreases to the cost of performance of this contract by reason of applications
of the above Area Wagze Determination and the Collective Bargaining Agreement cited in paragraph C above,
Request for equitable adjustment resufting from any increzses or decreases shall be forwarded to the conlracting
officer within 30 days after the effective date of this modification (1 November 2001). The parties shall enter into
negotiations for the purpose of making appropriate adjestments in contract price applicable to subject Area Wage
Determinations or Collective Bargaining Agreement.

14E. The following contract pages are to be deleted from the contract and the revised replacement pages attached to
this modification are provided for incorperation into the contract:

Delete Page No.: Insert Page Mot

Table of Contents, Page 2 Table of Contents. Page 2

Part L1, List of Auachments, Page 23 Part 11, List of Atachments, Page 23
AWD 96-0434 (Rav 4} 01/11/01 AWD 96-0454 (Rev 5) 07/25/01
CBA, Cover Pagz, PMI CBA, Cover Page, T-Square

CBA, Signamre Page 49, PMI CBA, Signature Page 49, T-Square
CBA, Attachmient “A" CEA, Attachment™A”

CBA, Health & Welfare Benefits CBA, Health & Welfare Benefits

The Collective Bargaining Asresment between Phoenix Manasement, Inc, (Subcontractor) and the Union is
arached for incorporation.

WEM TIH0-00-152-8057 50336-101 OFTICHAL FORM _ﬂcm (£-50)
Sponsored by GSA
FAR (48 CFR)33.110
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Summary for the Payment Office
The total funded amount of the contract remains unchanged.
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TABLE OF CONTENTS

I SF 1449 Solicitation/Contract/Order for Commercial Ttems Continuation from SF 1449
(1) Continuation for SF 1449: block 17h,
(2) Schedule, Continuation for blocks 19-24, Prices/Costs
II. Applicable Contraet Clauses
(1) FAR 322134 (Full Text) Contract Terms & Conditions
(2) Addendum | to FAR 322124
(3) FAR 52.212-5 (Full Test), Contract Terms & Condifons
IT1. Contract Documents, Exhibits and Attachments
(1) Statement of Work (SOW)
(2) Department of Labor Wage Determination No. 96-0434, Rev 05, dated 07/23/2001
(3) Collective Bargeining Agreement (CBA), T-Square

(4} Collective Bargaining Agreement (CBA), Phoenix Management, Inc. (Subconiractor)
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I CONTRACTING DOCUMENTS, EXHIBITS, AND ATTACHMENTS

Attachment Description Number of Pages
I Statement of Work (SOW) 126
2 Department of Labor Wage 1

Detérmination No. 96-0434,
Rey 03, dated 07252001

Collective Barzainine Asreement 57
AW and It's Local Union No. 286

Region 5 Oklahoma City Area Office

and T-Square

LFE]

4 Collective Bargaining Agreement 39
LIAW and fis Local Union No. 286
And Phoenix Management, Inc,

(Subcontractor)
3 Amendment 0002, 04/14/2000 03
3] Amendment 0003, 04/20/2000 g2
7 Amendment 0003, 04272000 09
8 Amendment 000a, 04/28/2000 03
9 Amendment 0007, 07/052000 01
REVISED 1 OCT 01 MODIFICATION PODO0OT
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
(L2 25
—
Wage Determination No.; 1995:0434
William W. Gross Division of Revision No.: 5
Director Wage Determinations Date of Last Revision: 07/25/2001

This wage determination applies at the address(es) below:

Sheppard Air Force Base, Wichita County, TX

Employed on Air Force contracts for vehicle operations, maintenance and analysis services.

Collective Bargaining Agreement between Phoenix Management, Inc. (Subcontractor) and International Union,
United Automobile, Aerospace and Agricultural Implement Workers of America, UAW and its' Local Union
No. 286 effective June 28, 2001 through September 30, 2002.

Collective Bargaining Agreemant between T-Square, Inc. and International Union, United, Autombile,
Aerospace and Agricultural Implement Workers of America, UAW, Local Union No. 286, effective
September 30, 1998 through September 30, 2002.

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid ;
wage rates and fringe bensfits set forth in the current collective bargaining sgreemeant and madified extension
agreement(s).
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AGREEMENT
Behween

INTERNATIONAL UNION, UNITED AUTOMOBILE,
AERDSPALE AND AGRICULTURAL IMPLEMENT WORKERS
OF AMERICA, UAW
And Its LOCAL UNION NO. 280

And

PHOENIX MANAGEMENT, INC.
VEHIZLE MAINTENANLE CONTRALT
SHEPPARD AIR FORLE BASE
l-28-01 Through 9-30-02
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AETICLE
BARGAINING UNIT AND WORK CLOVERED

1.1 EXLLUBIVE PEPRESENTATION: The Company recognizes the Union as the sole and exclusive
bargaining agency and representative of all employess identified in the occupational classification
ezt forth in Attachment "A” and employed by the Company under its base operating supply support
contract with the U. 5. Air Force located at Sheppard Air Force Base, but excluding confidential
secrefaries, supervisors, and management personnel as defined in the National Labor Relations
Act. The Company will not bargain individually with any bargaining unit member regarding wages,
hours and working conditions.

1.2 SCOPE: This Agrezment shall cover all of the work of the occupational classifications
set forth in Aftachment A" to this Agreement and employed by the Company under its Vehicle
Operations, Maintenance and Analysis Service Contract with the U. 9. Air Force located at
Sheppard Air Force Base.




loss of Company property, nor does the Company cede any rights in this regard to which it
may be entitled.

2.2 NO LOCKOUT:  During the ferm of this Agreement, the Company shall not cause, permit, or
engage in any lockout of its employess.

2.3 RGHTS & FUNCTIONS OF MANAGEMENT:  Managemeni’s rights include, without limitation,
the following: to direct, control, and schedule its operations and work force; to make all decisions
affecting the business; to hire, terminate, promote, lay off, aesign, claseify, evaluate transfer,
suspend, discharge and discipline employess for just cause; to select the number assigned to any
particular work; o determine the starting and quitting times and the number of hours per day and
the shift to be worked; fo zstablish, modify, and enforce reasonable rules and requlations that are
not in direct conflict with the express provisions of the Agreement; fo select and hire employess; to
introduce new, improved, or diffevent methods of operations which may cause a reduction in the
work. force; fo establish, change, or combine job classifications; to determine job qualifications; and
fo create and disband employee commitiess, teame, and working groups in support of the
Company's safely and total quality management objectives; provided such committees, teams, or
working groups may not funclion in a representative capacity or deal with matters involving wages,
hours or working conditions.

2.4 QUPERVISORD:  Supervisors and management personnel will be able to assist employees in

trouble shooting, technical advice, and training. When an t.m;rganq sifuation warrants or when a

shift is crippled by employes absenteeism, a supervisor or manager can fill a position until sufficient

employees can be called in from off work and arrive at the job ’;I:rr-par:d to pecform the work involved.

With the exceptions stated herein, supervisors will not perform bargaining unit work.



3.2 CHANGE OF SHIFTS: The Company shall give a notice of at least eeven (1) days of any
change in reaular shifis fo the Union and the emoloyees affected. Notice of shift change doss nof
apply when the Company is involved in contingency, emergency surge operations, or military
directed exercise.

3.3 OVERTIME RATES: Employees will be paid time and one-half (1 4) for hours worked in
excess of eight (8) within a work day and for hours worked in excess of forty (40) within a
staiutory work weet without duplication of daily and weekdy overtime.

3.4 NIGHT SHIFT PREMIUM: A shift differential of three percent (5%) per hour hall be paid for all

time worked on the second shift. In addition, all time worked on Sunday (0001-2400) will be

compensated at a ten percent (10%) premium above straight time, overtime, ehift differential, etc.

3.5 DHOW UP AND CALL-INPAY:  An employes (A) reporting for work in the absence of notice
not o report, () called in fo work on 2 holiday or on one of his scheduled days off, or (£)
recalled after completing 2 day's assignment and who has checked out and left his place of
employment shall receive no less than the equivalent of two (2) hours pay at the applicable rafe;
provided, however, that any amount paid for hours actually worked shall be credited against such
minimum guarantes.

3.6 DISTRIBUTION OF OVERTIME: Consistent with efficient operations, overtime shall be
distributed equally among employees in each occupation.

3.7 EMERGENLY DISCONTINUANCE OF OPERATIONS: In the event of any emergency (e. g,

severe weather conditions) requiring the discontinuance of the Company's operations, employees will be

released from work and/or will be excused from their obligations fo report for work in accordance with
any directive issued by the Federal Contracting Officer. The Company shall not be required to pay
wages unearned by employees as a result of such discontinuance of operations. In the event of snow
and/or ice storms or ofher emergency conditions requiring discontinuance of work, the company will
contact radio and television for nofification of employess not to report to work. An employes may use

any earned/unused leave for those days notified not to work.

-




ARTICLE 5
HOLIDAY AND PAYMENT
2.1 HOLIDAY PAYMENT:

(A) Al employees covered by ithis Agreement shall receive holiday pay for each of the
following designated holidays, irrespective of the day of the day of the week on which the
holiday may fall. Holiday pay shall be equal to the employee’s pay for one () day as per
Wis/her reqular scheduled shift. The Company may substitute for any named holiday
another day off with pay in accordance with a plan mutually agreed upon by the Company,

employes, and Union.

(1) NEW YEARS DAY

(2) PRESIDENT'S DAY
(3) MARTIN LUTHER KING'S BIRTHDAY
(4) MEMORIAL DAY

(5) INDEPENDENLE DAY
(6) LABOR DAY

(7) COLUMBUS DAY

(8) VETERAN'S DAY

(9) THANKSGIVING DAY
(10) CHRISTMAS DAY
(11) BIRTHDAY HOLIDAY

(B) When a holiday falls within an employes’s vacation period, such day shall be treated as a
holiday rather fhan a vacation day.

(C) Ay holiday, which falls on a Saturday or Sunday, shall be celebrated on the day
designated by Sheppard AF®, for the observance of such holiday.

(D) To be &ligible for the holiday pay, an employes must work his/her scheduled work shift

immediately befors or immediately after the celebrated holiday, except in cases where absence

is due to personal illness, death in the immediate family, or other reason acceptable to the

Company. [f requested by the Company proof of reason for absence will be required. Full-




Acticle b

Yacation
.| Policy. The company will grant you annual vacations to ail eligible employees are herein
provided.
L.2 Eligibility and Payment. (A) Full time employezs on the payroll of their vacation eligibility
date, which shall be the anniversary date (Anniversary date shall be First (1*) date of hire
without break) of the employees in the base operating supply support contract at Sheppard Air

Force Base, Wichita Falls, Texas or as sei forth in the service contract act.

From Less Than Number of Days
1 year 5 years 10

b years 10 years 15

1l years 12 years n

13 years 15 years

1l years 20 years 25

Over 21 years 30

(B) Vacation pay shall be paid at employess reqular base pay rate, including night shift
differential, if applicable.

(C) Paid vacation for a pari-time employee shall be proportional to full-fime employees
based on the number of hours worked during the period involved. All other conditions st
forth in this section shall apply 1o part-time mp\u\[r,'u.

(D) An employes who has met the prerequisites of this section and who leaves the company’s
employment for any reason or who is laid off indefinitely shall receive pay in lieu of any
unused vacation he/she accumulated at his/her last vacation eligibility date or accrued
fime for following year. Employess may not accumulate vacation from year fo year.

(E) The company remains the right to schedule vacations in such a way as will least inferfers
with the workload and efficiency of its operations, but will-attempt to reach a mutually
convenient schedule with each employes. Vacation requests may be submitted as early as
sisty (L0) days in advance. The approval or disapproval of these requests will be
determined before forty-five (45) days prior to vacation. Prior to this forty-five (45) day
period, seniority shall prevail where two (2) or more employess of the same job description

11




Article 1

Lzaves of Absence

1.1 Application for Leaves of Absence. Except for military service and emergency
conditions, no application for a leave of absence will be considered unless it is applied for
in writing and on forms provided by the company for that purpose. In the case of an
emergency situation, application for leave of absence will be furnished 1o the company
seven () days after the employee returns from emergency leave of absence status. Each
employee will bz furnished with a copy of leave of absence application.

1.2 All Leaves of Absence. All leaves of absence except as otherwise herzin provided, shall
be granied at the discretion of the company, dependent upon the work requirements or
schedule commitments of the section in which the employee requesting leave of absence is
employed. The company reserves the right to request from an employee documentary proof
of the conditions necessitating the leave of absence. The company may also, when in ife
opinion it is necessary, arrange for a doctor selected by the company to interview or
examing such employee who has applied for a leave of absence because of illness or
disabilify for the purpose of determining the employes’s condition and the possible
duration of sickness or disability. Misrepresentation of the facts on the basis of which a
leave of absence is granted shall constitute grounds for dismiseal for cause.

1.3 Extended Military Duty. Employess who enter the ﬁrmed forees of the United States
shall be granted a leave of absence for the period of such service and, upon honorable
diuﬁargb there from, -shall be re-employed by the company as provided by the Universal
Training and Service Act.

1.4 Non-War Military Duty Absence. An employee with twelve (12) months or more of
continuous service credit who is called for and performs non-war military duty shall be
granted a leave of absence. Service credit and duly established seniority privileges will
accumulate such leave.

1.5 Death in the Immediate Family, In the event of death in the employee’s immediate
family, an employee shall be paid for a maximum of three (3) daye absence during the
normal workwez¥ if in the immediate vicinity, and five (5) days if the death is out of the
immediate vicinity. For the purpose of this section, immediate family shall include the
employee’s spouse, children, mother, father, sister, brother and grandparents and spoust’s

i3




employees will not report for work while on jury/witness duty. Continuous service credits

and seniority privileges will accumulate durina such leaves. Emplovess must present recsiot

of payment or 2 copy of the check from the court system in order fo reczive payment by
the company.

1.10 Vacation Eligibility Upon Return from Leave of Absence. An employes on approved

\eave of absence who has not faken vacation shall be entitled to vacation provided the

eligibility requirements set forth in section 7.2 have been met and continuous service

requirements have been met as defined in Acticle 9.

1.1 Effective Leave of Absence on Employess Benefits.

(A) Time spent on an unpaid leave absence of over ninety (90) days will not be counted as
time employed in determining an employess eligibility for benefits that acerue on the
basis of length of employment.

(B) Aa employee who is granted a leave of absence for a period of three (3) months or
more will, if he/she so desires, be paid at the time he/she starts his/her leave any
vacation pay that would be due him/her in accordance with company vacation policies.

(€) The effect of leaves of absence on employes benefits other than those included above
arg included in the policies regarding the individual benefits.

1.2 Family Medical Leave. Family and medical leave will be granted in accordance with the

federal Family and Medical Leave Act and the requlations issued there under.

15




8.3 Confinuous Service Credits. Each employee thall have continuous service credits with

the company while on excused/avoroved leave of absence 2s follows:

(&) Military Duty 2s Required by Federal Requlations
(&) Union Leave

(&) Sick Leave

(P) Vacation ]

(E) Jury Duty/Witness Duty

(F) Approved Leave of Absence

(&) Non-War Military Duly

() Bereavement

17




has greater bargaining unit seniority than the employee being displaced and provided
he/she has the skills and oualifications 1o perform the wnrk

(€) (#) Such employes must notify the company in writing if practical to do so of his/her
infention o exercise bumping rights within forty-eight (48) hours of the company's
layoff notice. An employee so displaced may similarly exercise his/her rights of
displacing another employee in accordance with the same criteria, it being understood,
However, that the initial and resultant “bumps” must sceur simultancously so that
there will be no delay in the layoff procedures.

1.5 Becall. For the purpose of reinstatement, laid- off employees shall be recalled in the

following order.

(A) Laid-off employees who are classified in the occupational classification in which
recalls are being made, in inverse order of layoff.

(B) Laid-off employees outside the recalled occupation who have skills, qualifications and
physical capabilities 1o do the work required in order of seniority provided there is
documented proof of skills and qualifications.

(€) Mo new employees will be hired until all such laid off employees have been offered

recall within their occupational classification.

1.l Seniority List. The company shall supply the Unidn with 2 seniority list of the
employees covered by this agreement. Such list shall be revised every six (U) months.
9.1 Employees transferred out of bargaining unit. An employee who has established
seniority rights in an occupational classification within the bargaining unit and who is
subsequently transferred or promoted to 2 position outside the bargaining unit ehall be
deemed to have accumulated and refained seniority rights in accordance with the
provisions of this agreement for 2 period of ninety (90) daye only from the date of such
transfer or promotion if, in the opinion of the company, it becomes neczssary to return
him/her 1o a vacant position within the bargaining unit. _

1.8 Shift Preference. When a vacaney exists on any shift or in the formation of any new
shifi, preference in filling such vacancy shall be granted on a seniority basis where
consistent with efficient operation and occupational classification. If a full-time position is

open due to iliness, the open position will be posted and filled temporarily by a part-time
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Article 10
Safely, Health and Insurance

10.1 Fringe Benefit. The health and welfars benefits allotted each employes shall be paid in
accordance with Attachment "A” and shall be paid into a mutually agreed to pension plan on 2
monthly basis.

10.2 Safely and Health. The company will make all reasonable provisions for the safely and
health of its employess during hours of employment. The Union agrees to cooperate with the
company in insuring conformance with all established safety requlations.

103 Bafety Meztings. Safety meetings, company and union will meet onz (1) time per month
to discuss safety issues and problems.

10.4 Physical Examination.

(A) The company may require an employes to undergo a physical examination for cause. The
Union agrees fo cooperate fully with all requirements imposed upon the company by
statute, requlations, or contract to establish and enforee policies prohibiting the use, sale,
and/or poseession of drugs and controlled substances and the detection thereof.

(B) The company shall have the right to select the examining physician fo request the physician
to conduct specific tesis, and to reczive a written report from the physician 2s to his
findings. All such reports shall be considered and tteated in a confidential manner by the
company. The total cost of such physical zxaminatfions and tests, exclusive of any
treatment given shall be borne by the company.

10.b Drug Free Workplace.

(A) The company will not conduct random drug or aleohol tesfing on employees except
as required by the United States Air Force or by applicable law, otherwise, drug
or alcohol testing will be performed only for reasonable probable cause. Any drug
testing of an employee will not be considered to be positive unless a certified
laboratory confirms such posifive test. Careful documented “Chain of Custody”
will be observed,

() Searches of an individual employet’s property and posseesions will not be
underiaken by the company unless reasonable probable cause exists or unless

such szarches are required by the United States Air Force or by applicable law,




Brticle 11
Government Secorily

W1 Defense Securily.

(&) The Union recognizes that the company has certain obligations in its contracts with the
government periaining fo security and that security is vital to the company and the Union
in carrying out their parts in the defense effort.

(&) Therefore, in the event that the armed forces, through their duly authorized
representatives concerned with security, advise or have advised the company that any
employes in the bargaining unit covered by this agresment is denied work on Tinker Air
Force Bast or access fo classified information or material, it is mufually agreed between
the company and the Union that such employee shall be subject to any action as to his
employment, including but not limited to termination, which the company considers
necessary for security reasons. Any such employes will have no seniority rights under this
agreement while such determination is outstanding.

(£) In the event, However, that the review duly made by the appropriate governmental authority
shall result in a reversal in the original ruling, all seniority, benefits, and other
employment rights of an employes shall be restored to him/her, and, if he/she has been
removed from employment for security reasons and such reversal is oblained after
his/her removal, he/she shall be offered reinstatement in accordance with his/her
accumulated seniority. The company will not make any payment of any claim by such
employes for lost wages, but will provide any relevant information if the employee should
seek compensation for lost wages from some other entity.

(D) The company, all employees, and all representafives of the Union having access to the
premises are required to comply with applicable government security requlations when
performing work for the government. The company and the Union agree that securily
information will be revealed only to persons properly cleared and required to have the
information by the government.

1.2 Failure to Obtain Security Clearance. If an employee has not been granted a securiiy
clearance within one hundred twenty (120) calendar days, because of employee delay, from
the date of application submission, the company may terminate his/her employment.
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(K) The company provides time cards to record employes attendance. Employess are
responsible for maintainina their time cards aceurately,

(L) Employees are required to clock-in or clock-out within at least five (5) minutes of
the scheduled work shift. Employess standing in the vicinity of a time clock more
than five (5) minutes before the end of their shift will be required to clock-out and
leave the work area,

(M) All employess are responsible for their own time cards, No one will clock-in or
dock-out for another employes. Under unusual circumstances, a work leader or
supervisor may clock an employes in or out.

(N) Excessive fardiness/LW.0O.P. absences. Three (3) tardies, three (3) unexcused
absences, thres (3) LW.O.P, or a combination of any of the threz (3) in a ninety
(90) day pzriod shall be considered excessive.

12.2. Disciplinary Action. The following disciplinary action policy shall be followed by the

company for violations of the code of conduct identified in Section 1,

(&) First Offense- a verbal warning will be issued for the first offense.

(8) Second Offense- a written reprimand will be given for the second violation,

(€) Third Offense- from one (i) day suspension without pay, up to and including
discharge. _

The Union will be furnished with a copy of djsc.ipli_;laﬁ' actions taken by the company.

12.3 Discharge. Any of the following activities or actions may warrant immediate
dismissal from employment with the company:
(&) Any employes who willfully abuses or destroys government or company
property, tools, or equipment.
(&) Any employes who intentionally falsifies government or company records.
(€) Any employes who removes from the work area any government or company
property, tools, or equipment without the prior written permission of the
project manager.
(O) Any employes in possession of firearms, fireworks, or explosives on
government or company property.
(E) Any employes who knowingly makes a fales entry on his/her fime card.
(F) Aay employes who changes or otherwise alters another employes’s time card.




(®) Any employee with excessive tardiness or abeenteziem.

(3) Any employee who falsifies travel or expense records.

() Hguor enicring e work sife or Deing on the jeb under me influence or
infoxicants or consumption thereof on the job are prohibited. An employee
with the odor of alcohol on his or her breath will be subject 1o tests to
determine the percentage of alcohol in the employee's system. A reading of .05
and above will result in termination of the employee. A lesser read will result
in removal from the Job without pay and appropriate disciplinary action up to
and including discharge.

(U) Entering or being on the plant site under the influence of or in possession or

any illegal, non-prescription drugs of abuse.
12..4 Fecords. Where a warning notice was issued more than nine () months prior to any

subsequent warning, the prior warning notice will not be counted for the purpose of satisfying
the requirements of the foreqoing sections.

27




in 2 timely manner. Failure of the company to answer the grizvance within ten (10)

working days may be treated as a denial of the arievance, and the Union may appeal

to arbitration.
32 Hand[ing (arievances, The commitizzpersons shall be allowed 1o handle requests,
complaints, or grievances arising under this agreement during his or her reqular working
hours without loss of compensation, provided that the time o spent in devoted to the
prompt handling of requests, complaints or grievances in accordance with the grievance
procedure of this agreement and that he or she continue to perform his or her assigned
Jjobs at all other times,
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Article 15

Union RBeorzszntation

15.1 Investigation of Grrievances. Subject to existing security requlations, the international

representative or ofher authorized representatives of the Union shall have access to the

company’s work areas during working hours for the purpose of investigating grievances,
complaints, or matiers arising out of the application of the agreement. He or she shall
obfain from the company specific authorization for each visit, and such visit shall be
subject fo such requlations as may be made from time to time by the company; no normal
request shall be denied. The company will not impose requlations, which will exclude such
representatives from the work areas nor render ineffective the intent of this provision.

5.2 Designation of Grrievance/ Bargaining Committeepersons. The Union may designate

not more than two (2) committespersons, and two (2) alternate commitieepersons. The

Union will ke2p the company currently informed, in writing, of the names of the designated

commitieepersons, and aliernate committespersons, so designated, the international

representative, and the company will accept other designated representatives as
representatives of the Union.

15.3 Scope of Grievance/Bargaining Commitieepersons’ Union Activities. The

commifiespersons’ union activities on company time shall fall within the scope of the

following functions:

(P) To consult with an employes regarding the presentation of a request, complaint, or
grievance which the employee desires him/her fo present.

(B) To investigate a complaint, grievance, or record afier presentation to the appropriate
supervisor.

(€) To present a request, complaint, or grievance to an employee's immediate supervisor
in an attempt 1o seitle the matter for the employee or group of employees who may be
similarly affected. }

(D) To meet by appointment with an appropriate supervisor or other designated
representative of the company, when necessary, to adjust grievances in accordance
with the grievance procedure of the agresment. The company and the Union are in
agreement that the minimum amount of time should be spent in the performance of

these duties.
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Acticle 1l

(=eneral Provisions

1.1 Bulletin Boards, The company agrees to provide a suitable number of bulletin boards
for posiing of local union publicity. Material posted shall be limited to notices of local
union newspaper items, union recreation, social activities, seniority lists, local union
tlection notices, and anything of general interest to Union members.

Wl.2 Waiver. The parties acknowledge that during the negotiations which resulted in this
agreement, each had the unlimited right and opportunity to make demands, and proposals
with respect to any subject or matter not removed by law from the area of collective
bargaining and that the understandings and agreements arrived at by the parties after the
exerciss of that right and opportunity are set forth in this agreement. Therefore, for the
life of this agreement, the parties waive the right, and each agress that the other shall not
be obligated exczpt as provided in this agresment, to bargaining collectively with respect to
any subject or matter may not have been within the knowledge or contemplation of any of
the parties at the time this agreement was negotiated or signed.

W3 Invalidity. If any provision of this agreement is held fo be invalid, the remainder of
this agreement shall not be affected thereby.

W4 Successors. This agreement shall be binding upon and shall inure to the benefit of

the parfies hereto, their successors and assigns,
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Aticle 18

Emplovees Lovared
8.1 Employees Covered. Phoenix Management, Inc. (the company) recognizes the [nternational
Union, United Automobile, Azrospace and Agricultural Implement Workers of America, U.AW.
(the Union) as the exclusive bargaining agent for all employees of the company at their
Dheppard Air Force Base location and will bargain with the Union on all matters of wages,
hours and working conditions covered by this agreement.
18.2- It is imperative that all members and non-members alike understand that it's the position
of the company and the Union that everyone covered in the wage section of the agreement,
atachment "A” is considered non-management personnel. The hiring, firing, assessing
discipline, conducting disciplinary inferviews or in any way being involved in the disciplinary
interviews or in any way being involved in the disciplinary procedure of employees covered by
this agreement is the sole responsibility of management.
18.3 Union Security Clause, All employees covered under this agreement who are not already
members of the Union shall become members within thirty (30) days of rafification or as a
condition of employment pay to the Unien 2 one (i) time initiation fee and zach month a service
fee in the amount equal to the reqular monthly Union dues uniformly required of employes’s of
the company who are members of the Union as outlined in Acticle 18.4.
18.4 Payment of Union Dues. Upan written authorization* from an employes on 2 form mesting
the requirements of the Labor Management Relations Act, the company will deduct from the
wages of such employee an amount equal to two (2) fours of reqular pay each month and
initiation fees established: in accordance with fhe Infernational Union Constitution and Local
Union bylaws, provided that the Union will furnish the company a list of such employees with
the periodic up-dates of said list before deductions are to be made. Such deductions will be
made from the first pay period in the month, and the company will remit such deducted
amounts to the Union. The Union agrees fo indemnity, defend, and save the company harmless
from all claims and liability arising out of the matter of dues collection as provided for herein.
The authorization directing the company to make such deductions as provided herein shall be
irrevocable for the duration of this agresment.
18.5 Non-Discrimination. Neither the Union nor the company will discriminate for or against
any emplojez by reason of his or her membership or non-membership in the Union but will

accord identical ireatment to Union members and non-members in all matters.




HEALTH AND WELFARE BENEFITS

1. THE PARTIES HAVE AGREED TO A JOINT SURVEY FOR THE BEST
401 (K) SAVINGS PLAN AVAILABLE THAT PROVIDES EMPLOYEES
WITH THE MOST OPTIONS ON INVESTING THEIR HEALTH AND
WELFARE BENEFITS. THE NEW PLAN WILL BE IMPLEMENTED
WITHIN NINETY (90) DAYS OF RATIFICATION FROM THE
MEMBERSHIP OF T-SQUARE, UAW LOCAL 286,

CURRENT EFFECTIVE EFFECTIVE EFFECTIVE
1999 2000 2001

$2.80 $3.00 $3.00 - $3.25




_.._.L "IS ';‘EEII

B MAEVA LU Lrpooowin MUOOLE L

Eoge

EXECUTED AT ALISTIN, TEXAS.ON /'mﬁ 28th, DAY OF JUNE IN THE YEAR
DF;&B&&GQIM 'T_xx-}/l._.f.:?-w

I WITNESS WHEREOF, THE PARTIES HERETO HAVE CALSED THIS
ALEEEMENT TO BE EXELCUTED BY THEIR DULY AUTHORIZED DFFICERS
AND REPRESENTATIVED AD SIGNIFIED BELDW WITH THEIR

SUGNATURES.
FOR THE UNION:

I~ .
DAYID DuUnNKN LEDNARD STRICKLAND
INTERNATIONAL REPRESENTATIVE VILE-PRESIDENMT
INTEENATIONAL UNIDR, LAW PHOENIK MANALEMENT, INC.

/
A AL /._;:}f_&.-w-r
PRESIDENT UAN LOZAL 286
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